
Name (Last, First, Middle) Contact Phone Number

Street Address 

City State Zip E-mail Address

Position(s) interested in? 

 

Salary Requirements Are you under the age of 18? Yes No

   Hour/Year (Circle One) If yes, state your age.  

Have you ever worked for Big Lots before? Yes No

If yes, when and where?  

If hired, can you supply proof that you are legally entitled to work in the United States for any employer? Yes No

Do you have friends or relatives working for us? Yes No

If so, who?  

Can you work: Anytime Days Evenings Weekends

Are there any times or days you cannot work?  

DRUG-FREE WORKPLACE
All employees are subject to drug and alcohol testing 

procedures permitted under federal and state law.PERSONAL DATA
Please complete in ink.

EDUCATION

Type of School Name of School Location of School Area of Study Last Year Did You Earn a  
    Completed Degree or Diploma?

High School 1  2  3  4 Yes No

College 1  2  3  4 Yes No

Graduate 1  2  3  4 Yes No

Other 1  2  3  4 Yes No

REFERENCES
List names of three people (other than relatives) we may contact who have knowledge of your job-related skills.

 Name   Telephone Contact/E-mail Contact Address/City/State Occupation

1

2

3

AN EQUAL OPPORTUNITY EMPLOYER
Big Lots is an Equal Opportunity Employer and does not discriminate on the basis of race, color, sex (including pregnancy), religion, national origin, age, disability, sexual 
orientation, gender identity or expression, marital status, military service, or any other status protected by the laws, regulations and ordinances of the locations in which 
we operate. Big Lots will consider for employment qualified individuals with criminal histories in a manner consistent with all applicable laws, regulations and ordinances.

CONTINUED ON BACK

BIG LOTS
EMPLOYMENT APPLICATION

This application is considered active for ninety (90) days.

San Francisco, CA
SOS SKU# 851002522  •  08/14

WOTC Registration #   



EMPLOYMENT HISTORY
BEGINNING WITH YOUR MOST RECENT EMPLOYER, LIST ALL EMPLOYMENT INCLUDING MILITARY SERVICE AND SELF-EMPLOYMENT. Please account 
for all periods of unemployment. All sections of this application must be complete even if a resume is attached.
If presently employed, may we contact your employer for references? Yes No May we contact you at your place of employment? Yes No

I understand that Big Lots may contact the past employers and/or personal references I have provided in order to verify my past employment and 
work record. I authorize all past employers, educational institutions, government agencies and/or personal references to release any and all information 
concerning my past employment work history, performance, and personal character. I hereby release all such employers, personal references, and Big 
Lots from any and all liability resulting from damages I may incur in the reference verification process. I understand that my employment or continued 
employment is contingent upon my successfully completing both reference and background checks.

I also understand that if employed by Big Lots, my employment is “at will” and can be terminated at any time for any reason either by myself or the 
Company. This agreement cannot be modified by any representative of the Company either in writing or verbally.

Finally, I understand it is unlawful for Big Lots to employ anyone who is neither a citizen of the U.S. nor an alien authorized to work in the U.S. I certify 
that any U.S. citizenship/work authorization information I provide to the Company is authentic. Further, I certify that all information I have provided on this 
application is accurate.

False information or omission of facts on this application may result in the termination of my employment with Big Lots.

 Applicant’s Signature Date

Thank you for your interest and the time you have taken to submit this application.

Name of present or last employer

Address

City, State, ZIP

Phone Number  ( )

Job Title/Responsibilities

Was your position Full time Part time

Reason for leaving Terminated Voluntary Involuntary

Explain

From (Mo. & Yr.) To (Mo. & Yr.)

Supervisor Name

Starting Salary $

Last Salary $

Name of previous employer

Address

City, State, ZIP

Phone Number  ( )

Name of previous employer

Address

City, State, ZIP

Phone Number  ( )

Name of previous employer

Address

City, State, ZIP

Phone Number  ( )

Name of previous employer

Address

City, State, ZIP

Phone Number  ( )

From (Mo. & Yr.) To (Mo. & Yr.)

Supervisor Name

Starting Salary $

Last Salary $

From (Mo. & Yr.) To (Mo. & Yr.)

Supervisor Name

Starting Salary $

Last Salary $

From (Mo. & Yr.) To (Mo. & Yr.)

Supervisor Name

Starting Salary $

Last Salary $

From (Mo. & Yr.) To (Mo. & Yr.)

Supervisor Name

Starting Salary $

Last Salary $

Job Title/Responsibilities

Was your position Full time Part time

Reason for leaving Terminated Voluntary Involuntary

Explain

Job Title/Responsibilities

Was your position Full time Part time

Reason for leaving Terminated Voluntary Involuntary

Explain

Job Title/Responsibilities

Was your position Full time Part time

Reason for leaving Terminated Voluntary Involuntary

Explain

Job Title/Responsibilities

Was your position Full time Part time

Reason for leaving Terminated Voluntary Involuntary

Explain





Phil Ownbey c/o First Advantage (888) 570-4455

9800 Crosspoint Boulevard, Suite 300

Indianapolis, IN 46256



Post where readily accessible to job applicants and employees. 
CITY AND COUNTY OF SANFRANCISCO 

 
EDWIN M. LEE, MAYOR 

NOTICE TO JOB APPLICANTS AND EMPLOYEES 

San Francisco Fair Chance Ordinance 
Police Code, Article 49 

OFFICE OF LABOR STANDARDS ENFORCMENT 
City Hall, Room 430    1 Dr. Carlton B. Goodlett Place    San Francisco CA 94102-4685    Tel. (415) 554-6235   Fax (415) 554-4791 

 

 
 
Starting August 13, 2014, the Fair Chance Ordinance (San Francisco Police Code, Article 49) requires 
employers to follow strict rules regarding job applicants’ and employees’ criminal history. The ordinance 
covers jobs in San Francisco, and applies to employers doing business in San Francisco who have 20 or more 
employees (regardless of the employees’ locations).     
 
Certain matters are off-limits. An employer may never ask about, require disclosure of, or consider: an arrest 
not leading to a conviction (other than an unresolved arrest that is still undergoing criminal investigation or trial); 
participation in a diversion or deferral of judgment program; a conviction that has been expunged or made 
inoperative; any determination in the juvenile justice system; a conviction more than 7 years old; and a criminal 
offense other than a felony/misdemeanor. Matters that are off-limits cannot be used by the employer for any 
reason at any stage of the hiring process.   
 
An employer cannot ask about an individual’s conviction history or unresolved arrests at the start of the 
hiring process. This includes through a job application form, informal conversation, or otherwise.  
 
A mandatory interactive process for matters not off-limits. Only after a live interview has been conducted, or 
a conditional offer of employment made, is the employer allowed to ask about an individual’s conviction history 
(except as to matters that are off-limits) and unresolved arrests. Only those convictions and unresolved arrests 
that directly relate to the individual’s ability to do the job may be considered in making an employment decision. 
 
Before the employer may take an adverse action such as failing/refusing to hire, discharging, or not promoting an 
individual based on a conviction history or unresolved arrest, the employer must give the individual an 
opportunity to present evidence that the information is inaccurate, the individual has been rehabilitated, or other 
mitigating factors. The individual has seven days to respond, at which point the employer must delay any 
adverse action for a reasonable time and reconsider the adverse action. The employer must notify the individual 
of any final adverse action.   
 
Evidence of rehabilitation include satisfying parole/probation; receiving education/training; participating in 
alcohol/drug treatment programs; letters of recommendation; and age at which the individual was convicted. 
Mitigating factors include coercion, physical or emotional abuse, and untreated substance abuse/mental illness, 
that contributed to the conviction.  
 
No Retaliation. An employer may not take an adverse action against an applicant or employee for exercising 
their rights under the ordinance or cooperating with the Office of Labor Standards Enforcement. 
 
If you need more information, or wish to report an employer that you believe has violated this ordinance, please 
contact the OLSE at 415-554-5192 or email FCE@sfgov.org. 

 

NOTICE TO JOB APPLICANTS AND EMPLOYEES


